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differential treatment may be the result of prejudicial attitudes of some 
criminal justice officials. The phrase driving while Black refers to the 
belief that Black drivers are more likely than White drivers to be stopped 
by police. Some research supports the suggestion that Black drivers are 
more likely to be stopped,53 whereas other studies have identified the 
vast methodological difficulties that arise in trying to study this topic.54 
Incidentally, demonstrating that college campuses are a part of the “real 
world,” a study of more than 10,000 traffic stops on a college cam-
pus found that Black drivers were more likely than White drivers to be 
searched, but they were less likely to receive a legal sanction.55 According 
to the authors:

A possible explanation of these contradictory findings is that police 
officers may use a minor traffic violation as a pretext to stop and 
search Black male drivers/vehicles for further investigation, because 
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DUTIES:

•• Consults and collaborates with governmental 
officials, professional associations, and others to 
advise on the application of statistics to criminal 
justice issues, policies, and programs.

•• Provides technical guidance to contractors 
or grantees on documentation requirements 
including problem reports and troubleshooting 
plans. Ensures the contractor/grantee performs 
in accordance with established procedures and 
that statistical research conforms to established 
specifications and requirements.

•• Performs statistical data collection requirements 
activities, such as preparing, processing, and 
coordinating ad hoc and standing collection 
requirements. Ensures the collection of statistical 
data and use of collection systems to satisfy 
immediate, mid-range, and long-term statistical 
data collection requirements.

•• Provides administrative and technical supervision 
necessary for accomplishing the work of the unit.

•• Performs the administrative and human resource 
management functions relative to the staff supervised. 
Plans, schedules, and assigns work to subordinates.

•• Establishes guidelines and performance 
expectations for staff members; provides 
feedback and periodically evaluates employee 
performance. Provides advice, counsel, and/
or instruction to staff members. Recommends 
or approves appointments, selections, or 
reassignments to positions appropriate to 
the selection authority delegated. Effects 
disciplinary measures as appropriate to the 
authority delegated in this area. Carries out Equal 
Employment Opportunity (EEO) policies and 
program activities.

•• Manages, leads, or performs scientific work in 
applying statistical theories, techniques, and 
methods for gathering, studying, analyzing, 
interpreting, and reporting on statistically 
quantified information.

REQUIREMENTS: Bachelor’s degree; master’s 
degree preferred

ANNUAL SALARY: $106,263–$157,100

Adapted from USAJOBS.gov. Retrieved from https://www.usajobs 
.gov/GetJob/ViewDetails/364825000
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